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ISSUE

On April 18, 1996, the *lEA Board requested tha~ all Board members be provided
a copy of The McGee Repolx, which alleged :hat employees of Tutor-Satiba were
being discrmainated against and se,-mally harassed on MTA construction sites.

The MTA and Tutor-Saiiba are bound bv contractual requirements :hat include
adherence :o federai, state, and local laws. Most significantly, NfTA and its
camrac:ors are bound :o provide a work-place :hat is ~ee fi-om discriminanon and
harassment. Lf a contractor has ne~ec:ed to ensure :fiat a work: place is free from
discnmmanon and harassment, MTA may imvose sanctions. The contrac’:
document’s Noncompliance So,ion states :he following:

’Failure :o carry out the requirements of :his So.ion shall
constitute a breach of Contra~ and, a_~er notification ~o :he US
Department of Transportatiork may resuit in ~enTtma~ion of:he
Comra~ by :he Authority. or knposinon of other appropriate
son.ions. Tkis notice is Nven pursuant :o .t9 C~-~& 23.~5(c).’"

To ensure compiiance with federal, state, and locai roles and re_maianons, :he MTA
must be assured :ha~ any zlleganons have been Nlly substantiated and :hat all

-~3sues and questions have been :horougLniy investigated.

BACKGROUND

On O~ober 22. i995, :he McGee Agency (T)¢_ L~k), a member firm of :he Coopers
& Lvbrand Labor Compliance Team, began a fac’~ finding investiganon or"
com0iamts made against :he Tutor-Saliba Corvoranon. TNL4 issued a reeo~
da~ed January 23. !996. included here as Armcament ~ A summary of :he TX,. [A
nncnn_~s foilows:

Turor-Saiibas program ."or handling harassment comoimnts does ao~ mee~ :he
standards of Caiifornia !aw as ce~uireo by :he company’s contract with :he Los
.-kngeies County Me=ro~oiitan Tcans~o~anon Aurnonty:



2. The information obtained further indicates that there exists a harassing environment
throughout the Tutor-Saliba Red Line projects; and

3. The information indicated that Tutor-Saliba has not in fact implemented the written
Nondiscrimination Program policies and procedures adopted by Tutor-Saliba.

The TNLA report further identified deficiency areas and corrective actions that could be
undertaken by Tutor-Saliba to bring the firm into compliance with its contract with the MTA.

By letter dated March 20, 1996, Tutor-Saliba requested a reconsideration of those findings (see
Attachment 2.) Since receipt of that letter, MTA’s Equal Opportunity. Programs Department has
been reviewing the information provided in the TMA report, Tutor-Saliba’s request, and
subsequent documentation which has become available. By letter dated April 23, 1996, County
Counsel on behalf of MTA issued an initial response to Tutor-Saliba’s request (see
Attachment 3.) ,Attachment 4 is a chronology of events beginning March 27, 1996.

Tutor-Saliba contends that TMA did not allow Tutor-Saliba an opportunity to fully review and
comment on the report. Tutor-Saliba also believes that TMA did not interview all the witnesses
to the alleged events. Due to the serious nature of the complaints and the relationship between
MTA and Tutor-Saliba, NfTA began an in-house review of evidence and documentation regarding
the allegations, the ~ report, and Tutor-Saliba’s request. From the onset of its review,
MTA’s Equal Opportunity. Programs has been working with County Counsel to ensure
compliance with all legal requirements.

At this time, NffI’A is awaiting additional information from Tutor-Saliba regarding its witnesses
which Tutor-Saliba claims McGee did not interview. MTA is continuing its investigation of the
allegations and it would be premature to make recommendations. Also, County Counsel is
working with Tutor-Saliba’s attorney to arrange a meeting between Ron Tutor, Tutor-Saliba;
Nomi Castle, attorney for Tutor-Saiiba; Sylvia Aguilar, Tutor-Saliba’s EEO Coordinator; C_rail
Charles, Director, NfTA EO Programs; and David Ketsey, County Counsel.

ATTACH1MENTS

1. The McGee ~A_~ency. Report, dated January 23, 1996
2. Letter from Tutor-Saliba’s Attorney, dated March 20, 1996
3. Letter ~om County Counsel to Nomi Castle, dated Aprii;a,"" 1996
5. Chronology of Events, dated May 7, 1996
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