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EXECUTIVE MANAGEMENT COMMITTEE
June 21, 2001

SUBJECT: PENSION BENEFIT IMPROVEMENTS FOR ACTIVE NON-
CONTRACT AND TEAMSTER EMPLOYEES

ACTION: ADOPT REVISED PENSION PLAN FOR ACTIVE NON-
CONTRACT AND TEAMSTER EMPLOYEES

RECOMMENDATION

Adopt the revised non-contract pension benefit formula of 2% at age 55 for service
after July 1, 2001 (Attachment A). ‘

ISSUE
The proposed 2% at age 55 benefit is becoming the public sector standard.
Improvements in the MTA/PTSC retirement benefits are necessary to remain

competitive with other public employers.

POLICY IMPLICATIONS

The proposed plan benefits are entirely prospective, making the MTA/PTSC a more
attractive employer to new and current active employees. A prospective approach
will not create a large liability for retroactive benefits and will ensure that the added
expense directly benefits retention and recruitment.

Over time, the proposed pension plan will equalize non-contract pension benefits for
all MTA/PTSC employees and matches the current PERS standard benefit of 2% at
age 55.

OPTIONS

Alternative I (Attachment B) provides 2% at 55 pension benefit tables for service
retroactive to the date of merger (April, 1993) for all non-contract and Teamster
employees. PERS and non-contract pension plan members would have the
supplemental benefit provided through the MTA plan.

Over 15 years, the discounted present value of Alternative I is estimated at $27
million, $14 million of which is solely related to the retroactive element of the
benefit increase. Existing plan surpluses, however, reduce the contribution the



MTA/PTSC would be required to make. Therefore, on a net present value basis, the MTA/PTSC
will be required to contribute an additional $15 million over 15 years.

Alternative II (Attachment C) provides a 2% at 55 benefit table for service retroactive to the
inception date of the new PTSC contract with PERS (August, 1997). Rather than confracting
with PERS for the increased benefit for PERS members, this alternative provides a supplemental
benefit for all non-contract employees through the existing MTA pension plan.

Over 15 years, the discounted present value of Alternative II is estimated at $20 million, $7
million of which is solely related to the retroactive element of the benefit increase. Existing plan
surpluses, however, reduce the contributions the MTA/PTSC would be required to make.
Therefore, on a net present value basis, the MTA/PTSC will be required to contribute an
additional $8 million over 15 years.

Neither of these alternatives is recommended because they require significant additional funding.
Over 15 years, the proposed plan is largely covered by existing MTA pension plan surpluses.

FINANCIAL IMPACT

Over the next 15 years, the cost of the recommended plan on a discounted present value basis is
estimated at $13 million, none of which is retroactive. Over 15 years, existing plan surpluses will
reduce the contributions the MTA/PTSC must make to a net present value of $1 million. The
MTA/PTSC will not be required to make any additional contribution until FY15. A financial
summary of the current program, the recommended program, Alternative I and Alternative II are
shown in Attachments D, E, F, and G.

DISCUSSION

The MTA/PTSC currently has 3 different pension benefit formulas; the MTA Old plan, the MTA

New Plan, and PERS 2% at age 60. Former members of the LACTC and all MTA employees
hired since August 1997 are in the PERS 2% at 60 plan. Former RTD employees and MTA

employees hires between the date of merger and August 1997 may be in the Old Plan, the New
Plan, or a combination of the Old or New Plan, and PERS.

Summaries of the pension benefit as a percentage of final compensation under each plan for a
hypothetical employee retiring at age 60 with 25 and 30 years of service follows. The complete
rate tables for the existing and recommended plans are shown in Attachments H, I, J and K.

Employee Retiring at 60 with 25 Years of Service Under
Various Plans

MTAOId Plan MTANewPlan PERS2% @60 2% @55

Annual Benefit as a % of Adjusted Final Compensation 33.70% 36.40% 50.00% 56.55%
2% COLA for Annuitants No No Yes Yes
Cash Qut Provision Yes Yes No No
50% of Adjusted Final Compensation at 30 Years of Service Yes No No No
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Employee Retiring at 60 with 30 Years of Service Under
Various Plans

~ MTA Cld Plan MTANewPlan PERS2% @60 2% @ 55
Annual Benefit as a % of Adjusted Final Compensation 50.00% 43.60% 60.00% 67.86%

2% COLA for Annuitants No No Yes Yes
Cash Out Provision Yes Yes No No
50% of Adjusted Final Compensation at 30 Years of Service Yes No No No

The recommended formula change will incorporate into the MTA's self-administered non-
represented employee pension plan a benefit identical to the PERS 2% at age 55 prospectively
with a 2% COLA provision for annuitants. Only service after July 1, 2001 will be applied to the
new tables. Prior service will be calculated using each employee's service under former plans.
The COLA provision does not apply to retirees electing the lump sum cash out. Employees in
the MTA Old Plan, depending on their age, who retire with 30 years of service may not receive
any benefit from the recommended 2% at 55 benefit change. All other active non-contract
employee groups, depending on their future working life, will receive increased pension benefits.
The plan amendments will also allow employees to upgrade their prior service to the new
formula at their own expense.

NEXT STEPS

Plan documents will need to be amended by August 31, 2001. Plan review sessions will be
conducted with all employees between September 15 and November 15, 2001. Employees in the
MTA Old Plan will be allowed to make an election of benefits (Old Plan Formula vs. 2% at 55)
up to their application for retirement.

ATTACHMENT(S)

Recommended Pension Plan of 2% at 55
Alternative I

Alternative II

Financial Projections for the Current Plan
Financial Projections for Alternative I
Financial Projections for Alterative IT
Financial Projections for the Recommended Plan
Benefit Tables for MTA Old Plan
Benefit Tables for MTA New Plan
Benefit Table for PERS 2% at 60

Benefit Table for Recommended Plan

A CIQMEY QW
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Attachment A

Recommended Plan
2% @ 55 with COLA for service after July 1, 2001

MTA - all employees now in the MTA plan would receive the greater of:

e The benefit under the formula they now have, or

e Service to Julyl, 2001 based on the formula they now have plus service after July 1, 2001
based on the 2% @ 55 formula. For this calculation, any portion of the benefit based on the
MTA 30 and out formula would recognize total service to determine if the participant has 30
years.

The lump sum option would be available on the entire benefit. If the participant elects an
annuity, a 2% COLA is payable on the entire benefit.

PERS — all employees now in PERS would continue to receive the 2% @60 benefit from PERS.
They would receive an additional benefit from the MTA plan equal to the amount needed to get
their benefit up to 2% @ 55 for service after July 1, 2001. No lump sum would be available, but
a 2% COLA would be payable on the entire benefit.

Non-contract pension benefit improvements



Attachment B

Alternative I - 2% @ 55 with COLA retroactive to merger date

MTA — all employees now in the MTA plan would receive the greater of:

e The benefit under the formula they now have, or

e Service to the merger date (April 1, 1993) based on the formula they now have plus service
after the merger date based on the 2% @ 55 formula. For this calculation, any portion of the
benefit based on the MTA 30 and out formula would recognize total service to determine if
the participant has 30 years.

The lump sum option would be available on the entire benefit. If the participant elects an
annuity, a 2% COLA is payable on the entire benefit.

PERS — all employees now in PERS would continue to receive the 2% @60 benefit from PERS.
They would receive an additional benefit from the MTA plan equal to the amount needed to get
their benefit up to 2% @ 55 for service after the merger date. No lump sum would be available,
but a 2% COLA would be payable on the entire benefit.

Non-contract pension benefit improvements



Attachment C

Alternative Il - 2% @ 55 with COLA for service after August 10, 1997

MTA - all employees now in the MTA plan would receive the greater of:

e The benefit under the formula they now have, or

¢ Service to August 10, 1997 based on the formula they now have plus service after August 10,
1997 based on the 2% @ 55 formula. For this calculation, any portion of the benefit based on
the MTA 30 and out formula would recognize total service to determine if the participant has
30 years.

The lump sum opticn would be available on the entire benefit. If the participant elects an
annuity, a 2% COLA is payable on the entire benefit.

PERS — all employees now in PERS would continue to receive the 2% @60 benefit from PERS.
They would receive an additional benefit from the MTA plan equal to the amount needed to get
their benefit up to 2% @ 55 for service after August 10, 1997. No lump sum would be available,
but a 2% COLA would be payable on the entire benefit.
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Attachment D

BASE CASE
All figures are in $000s
Surplus is amortized over 1 year FYQ2 FYo3 FY0O4 FY05 FY06 FYOQ7 FY08 FYQ9 FY10 FY11 FY12 FY13 FY14 Fy15 FY16 Total
MTA Peansion Plan
Non-Contract
(Surplus)/Deficit -18,012 -18,411 -18,958 -19,654 -20,51 -21,503 -22,664 -23,992 25,492 -27,174 -29,047 -31.124 -33.417 -35,940 -38,710 -384,508
Normal Cost 1,043 938 844 759 683 614 552 497 447 402 362 325 292 283 237 8,257
(Surplus)/Deficit Amartization 18,012 18411 -18,958 -19,654  -20,501 21503 22664 -23992 25492 27174 ___ -29,047 31124 -33417  -35040  -38710 _ -384,508
Net Expense -16,969 -17,473 -18,114 -18,895 -19,818 -20,889 -22,112 -23.495 25,045 -26,772 -28,686 -30,799 -33,125 -35,677 -38,473 -376,341
Pre 83 AL - actives 27,963 30,340 32,919 35,717 38,753 42,047 45,821 49,498 53,706 58,271 63,224 68,598 74,429 80,755 87,619 789,459
1993 to 1997 AL - actives 11,122 12,067 43,003 14,206 15,414 16,724 18,145 19,688 21,361 23,177 25,147 27,284 29,603 32,120 34,850 313,999
post 97 AL - aclives 9,840 11,808 13,830 15,821 18,097 20,376 22,775 25310 28,000 30,865 33,925 37,200 40,715 44,493 48,561 401,717
Inactive AAL 39,807 37,946 36,063 33,979 31,772 29,330 26,715 23,905 20875 17,6883 14,046 10,186 6,002 1,467 -3,458 326,017
Payroll 10,906 9448 8,185 7,090 6,142 5,321 4,610 3,894 3,460 2,997 2,586 2,249 1,949 1,668 1,462 72,097
Teamsters
{Surplus¥Deficit -127 -138 -150 -163 AT7 -192 -208 -225 -245 -2656 -288 <312 -339 -368 -399 -3,598
Normal Cost 0 0 0 o] Q0 Q [} 0 0 0 0 0 0 0 4] 0
(SurplusyDeficit Amortization R LA -150 -163 A77__ 82 208 225 -245 -265 -288 312 -339 368 309 -3,596
Net Expense -127 -138 -150 -163 -177 -192 -208 -225 -245 -265 -288 -312 -339 -368 -308 -3,596
Pre 93 AL 268 291 315 342 371 403 437 474 515 558 606 657 713 774 840 7.568
1893 to 1897 AL 162 208 226 245 266 289 313 340 369 400 434 471 511 554 602 5421
post 97 Al 166 180 195 212 230 250 2n 264 319 346 375 407 442 479 520 4,887
Payroil ) ] o o 0 2 Q 0 ¢ 0 bl 0 0 [ 0 0
Total MTA Pension Plan
{Surplus)/Deficit -18,139 -18,548 -19,108 -19,817 -20,677 -21,694 -22,872 -24.217 -25,736 -27,439 -29,335 -31,437 -33,756 -38,308 -39,108 -388,194
Normal Cost - MTA 1,043 938 844 759 683 614 5562 ag7 447 402 362 325 292 263 237 8,257
{Surplus)/Deficit Amortization -18,139 -18.549 =19,108 -19,817 -20,677 -21,694 -22,872 -24,2147 -25,736 -27,439 -29,335 -31,437 -33,758 -38,308 -39,109 -388,194
Net Expense 4] [} 0 0 i) 0 0 0 0 0 [¢] 0 0 0 0 0
Expected contribution 0 [ 0 0 o] 0 0 0 0 [v] [¢] 0 0 0 0 o]
Pre 93 AL 28,231 30,631 33,234 36,059 39,124 42,450 46,068 49,973 54,221 58,829 63,830 69,255 75,142 81,529 88,459 797,025
1993 to 1997 AL 11,314 12,276 13,319 14,451 15,680 17,12 18,458 20,027 21,730 23,577 25,581 27,755 30,114 32,674 35,451 319,420
post 97 AL 10,006 11,888 14,025 16,133 18,328 20,626 23,046 25,604 28,319 31,211 34,300 37,608 41,157 44,973 49,081 406,403
Inactive AAL 39,607 37,846 36,063 33,979 31,772 29,330 28,715 23,905 20,875 17,583 14,046 10,186 6,002 1,467 -3,458 326,017
Payroll ' 10,906 9,448 8,185 7,080 6,142 5321 4,610 3,994 3,460 2,997 2,596 2,249 1,949 1,688 1,462 72,097
0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
PERS
Total PERS Pension Flan
{Surplus)/Deficit -26,040 -26,001 -25874 -25,649 -25,314 -24,856 -24,261 -28,514 -22,598 -21,495 -20,184 -18,645 -18,853 -14,782 -12,403 -328,469
Normal Cost 5,002 5,189 5,384 5,586 5,785 6,013 6,238 6,472 8,715 6,966 7,228 7,499 7,780 8,072 8,374 98,312
{Surplus)/Deficit Amortization -2.076 -2,154 -2,235 -2,318 -2,405 -2,498 -2,589 -2,686 -2,787 -2,891 -3,000 -3.112 -3,229 -3,350 -3.476 -40,805
Net Expense 2,926 3,035 3,149 3,267 3,390 3,517 3,649 3,786 3,928 4,075 4,228 4,386 4,551 4,721 4,899 57,507
Expected contribution 7.650 7,937 8,235 8,543 8,864 9,196 9,541 9,899 10,270 10,655 11,055 11,469 11,899 12,346 12,809 150,367
Payroll 67,491 70,022 72,647 75372 78,198 81,130 84,173 87,329 90,604 94,002 97,527 101,184 104,979 108,915 113,000 1,326,573
11.3% 11.3% 11.3% 1.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% < 11.3%
Total of PERS and MTA Pension Plans
(Surplus)/Deficit -44,179 -44,550 -44,982 -45,466 -45,891 -48,550 -47,133 -47,731% -48,334 -48,934 -48,520 -50,082 -50,609 -51,080 -51,512 -716,663
Normal Cost 6,045 6,127 6,228 6,345 6,478 8,627 6,790 6,969 7,162 7,368 7,589 7,824 8,072 8,335 8,611 106,570
(Surplus)/Deficit Amortization -20,215 -20,703 -21,343 -22,135 -23,083 -24,190 -25,461 -26,903 -28,523 -30,331 -32,335 -34,549 -36,985 -39,658 -42,585 -428,999
Net Expense 2,926 3,035 3,149 3,267 3,390 3,517 3,649 3,786 3,928 4,075 4,228 4,386 4,551 4721 4,899 57,507
Payroll 78,396 79,469 80,832 82,462 84,341 86,452 88,783 91,323 94,064 96,999 100,123 103,433 106,927 110,603 114,462 1,398,670
Expected contribution 7,850 7,937 8,235 8,543 8,864 9,198 9,541 9,399 10,270 10,855 11,055 11,469 11,899 12,346 12,809 150,367
9.8% 10.0% 10.2% 10.4% 10.5% 10.6% 10.7% 10.8% 10.9% 11.0% 11.0% 11.1% 11.1% 11.2% 11.2% 10.8%




Recommendation: 2% @55 given from July 1, 2001

Surplus is amortized over 1 year

MTA Pension Plan
Non-Cantract

{Surplus)Deficit

Normal Cost

{Surplus)/Ceficit Amortization

Net Expense
Pre 93 AL - actives
1993 to 1997 AL - actives
post 97 AL - aclives
Inactive AAL

Payrolf

Teamsters
(Surplus)/Deficit
Normal Cost
(Surplus)/Deficit Amortization
Net Expense
Pre 93 AL
1993 to 1997 AL
post 87 AL
Payroll

PERS 2%@55
(Surplus)Deficit
Normal Cost
(Surplus)Deficit Amartization
Net Expense
1993 to 1997 AL
post 97 AL

Total MTA Pension Plan
{SurplusyDeficit
Normal Cost - MTA
{SurplusyDeficit Amortization
Net Expense
Expected contribution

Pre 93 AL

1993 to 1997 AL

post 97 AL

Inactive AAL
Payroll

PERS
Total PERS Pensfon Plan

(Surplus)yDeficit
Normal Cost
(Surplus)/Deficit Amortization
Net Expense
Expected contribution
Payroll

Total of PERS and MTA Pension Plans
{SurplusyDeficit
Normal Cost
{SurplusyDeficit Amortization
Net Expense
Payroll
Expected contribution

Alt figures are in $000s

Attachment E

FYo2 FY03 FY04 FY0S FY06 FYo7 Fy08 FYo9 FY10 FY11 FY12 FY13 FY14 FY15 FY16 Total
-18,012 -18,045 -18,239 -18,590 -19,096 -19,758 -20,577 -21,555 ~22,698 -24,010 25,499 27,172 -29,039 -31,111 -32,401 -346,799
1,380 1,235 1,106 990 886 793 710 635 569 509 456 408 365 327 293 10,661
-18,012 -18,045 18,239 -18,590 -19,096 -19.758 -20.577 -21.555 -22,698 -24,01¢ -25,499 27172 -29,039 -3t -33.401 -346,789
-16,632 16,810 -17.133 -17,600 -18,210 -18,965 -19,867 -20,920 -22,129 -23,501 -25,043 -28,764 -28,674 -30,784 -33,108  -336,138
27,963 30,340 32,919 3BT 38,753 42,047 45,621 49,498 53,706 58,271 63,224 68,598 74,429 80,755 87,619 789,459
11,122 12,087 13,093 14,206 15414 16,724 18,145 19,688 21,361 23,177 25,147 27,284 29,603 32,120 34,850 313,999
9,840 12,174 14,549 16,885 19,503 22,122 24,863 27,746 30,784 34,028 37473 41,153 45,004 49,323 53,870 439,516
38,607 37,946 36,063 33,979 31,772 29,330 26,715 23,905 20,875 17,583 14,048 10,188 6,002 1,467 -3,458 328,017
10,908 9,402 8,106 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1,367 70,554
-127 -138 -150 -163 177 -192 -208 =225 -245 -265 -288 -312 -339 -368 -399 -3,596
0 0 0 o] 0 0 0 0 o 0 0 ¢ [¢] 0 [ 0
-127 -138 -150 -163 77 -192 -208 =225 -245 -265 -288 -312 -339 -368 -399 -3.596
-127 -138 -150 -163 -177 -192 -208 -225 <245 -265 -288 =312 -339 -368 -399 -3,596
268 291 315 342 371 403 437 474 5156 558 806 857 713 774 840 7,566
192 208 226 245 266 289 313 340 369 400 434 471 511 554 602 5421
166 180 195 212 230 250 271 294 319 346 375 407 442 479 520 4,687
] ¢ ¢ ¢ ¢ ¢ o} o] 0 o] 0 ¢ 0 o 0 0
0 1,130 2,398 3,818 5,405 7473 9,141 11,327 13,762 16,438 19,409 22,692 26,314 30,309 33,835 203,142
1,041 1,080 1421 1,163 1,207 1,252 1,299 1,347 1,398 1,450 1,606 1,561 1,620 1,681 1,744 20,469
0 1,130 2,308 3818 5405 7473 9,141 11,327 13,762 16,438 19,409 22,692 26,314 30,309 33,835 203,142
1,041 2,210 3,519 4,981 6,611 8,425 10,440 12,675 15,150 17,888 20,914 24,253 27,934 31,989 35,579 223611
0 0 0 0 0 0 0 0 o] 0 0 0 ] 4] 0 0
0 1,130 2,398 3.818 5.405 7173 9,141 11,327 18,752 16,438 19,409 22,692 26,314 30,308 34,708 204,015
-18,139 -17.054 -15,991 -14,934 -13.868 -12,776 -11,843 -10,453 -9,190 -7,838 -6,378 -4,793 -3,063 -1,470 36  -147,253
2421 2,316 2227 2,153 2,033 2,045 2,009 1,083 1,967 1,860 1,961 1,969 1,985 2,007 2,036 31,130
-18,139 -17.054 -15,891 -14,934 -13,868 -12,776 -11,643 <10.453 9,180 -7,838 -6.378 -4,793 -3,063 ~1,170 36 -147.253
0 0 0 0 0 0 0 0 0 0 o] 0 0 837 2,072 2,909
0 0 0 o 0 0 0 Q 0 0 ] 0 0 837 2,072 2,909
28,231 30,631 33,234 36,059 39,124 42,450 46,058 49,973 54,221 58,829 63,830 69,255 75,142 81,529 88,459 797,025
11,314 12,276 13,319 14,451 15,680 17,012 18,458 20,027 21,730 23,577 25,581 27,755 30,114 32,674 35,451 319,420
10,006 13,484 17,142 21,015 25137 29,545 34,275 39,367 44,865 50,812 57,258 64,252 71,850 80,111 89,098 648,217
39,607 37,946 36,063 33,979 31,772 29,330 26,715 23,905 20,875 17,583 14,046 10,186 6,002 1,467 -3,458 326,17
10,808 9,402 8,108 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1.367 70,554
0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 52.8% 151.6% 4.1%
-26,04¢ 26,001 -25,874 25,649 -25,314 -24,856 -24,261 -23,514 -22,698 -21,495 -20,184 -18,645 -16,853 -14,782 -12,403  -328,469
5,002 5,189 5,384 5,586 5,785 6,013 6,238 6,472 6,715 6,966 7,228 7,499 7,780 8,072 8,374 98,312
-2,076 -2.154 -2,235 -2.318 -2.405 -2,496 -2,589 -2,686 -2,787 -2,891 -3.000 -3.112 -3,229 -3,350 -3476 -40,805
2,926 3,035 3,148 3,267 3,350 3,517 3,645 3,786 3,928 4,075 4,228 4,386 4,551 4721 4,899 57,507
7,650 7,937 8,235 8,543 8,884 9,196 9,541 9,890 10,270 10,655 11,065 11,469 11,889 12,348 12,809 150,367
67,491 70,022 72,647 75,372 78,198 81,130 84,173 87,329 90,604 94,002 97,527 101,184 104,979 108,915 113,000 1,326,573
11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3%
-44,17¢ -43,055 -41,865 -40,583 -39,181 -37,632 -35,904 -33,967 -31,788 -29,332 -26,562 -23,438 -19,816 -15,952 -12,368  -475723
7423 7.505 7511 7.739 7,868 8,057 8,247 8,455 8,681 8,926 9,188 9,468 9,765 10,079 10,411 129,443
-20,215 -19,207 -18,225 -17,252 -16,273 -15,271 -14,232 -13,140 -11,977 -10,729 -9,378 -7,905 -6,293 -4,520 -3,440  -188,059
2,926 3,035 3,149 3,267 3,390 3,517 3,649 3,786 3,928 4,075 4,228 4,386 4,551 5,959 6,970 60,416
78,396 79,424 80,753 82,360 84,223 86,325 88,651 91,180 93,933 96,871 100,001 103,317 108,817 110,500 114,368 1,397,127
7,650 7,937 8235 8,543 8,864 9,196 9,541 9,899 10,270 10,655 11,065 11,469 11,899 13,183 14,880 153,276
9.8% 10.6% 10.2% 10.4% 10.5% 10.7% 10.8% 10.9% 10.9% 11.0% 1.1% 11.1% 11.1% 11.8% 13.0% 11.0%



Alternative I: 2% @55 given from April 1, 1993

Surplus is amortized over 15 years

MTA Pension Plan
Non-Contract

(Surplus ¥Deficit

Normal Cost

(Surplusy/Deficit Amortization

Net Expense
Pre 63 AL - actives
1993 to 1997 AL - actives
post 97 AL - actives
Inactive AAL

Payroll

Teamsters
(Surplus)/Deficit
Normal Cost
(Surplus)/Deficit Amartization
Net Expense
Pre 93 AL
1993 to 1997 AL
post 97 AL
Payroll

PERS 2%@55
{Surplus)/Deficit
Normal Cost
{Surplus)/Deficit Amortization
Net Expense
1993 to 1997 AL
post 97 AL

Total MTA Pension Plan
{Surplus ¥Deficit
Normal Cost - MTA
{SurplusyDeficit Amortization
Net Expense
Expected contribution

Pre 63 AL

1993 to 1997 AL

post 97 AL

Inactive AAL
Payroll

PERS
Total PERS Pension Plan
(Surptus)/Deficit
Normal Cost
(Surplus)Deficit Amortization
Net Expense

Expected contribution {incl 401k, pick up}

Payroll

Total of PERS and MTA Pension Fians
{Surpius)/Deficit
Normal Cost
(Surplus)/Deficit Amortization
Net Expense
Payroll
Expected contribution

All figures are in $000s

Attachment F

FY02 FYo3 FYo4 FY05 FY08 FYo7 FYo8 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY18 Total
7,220 6,940 6,674 -6,422 6,183 5,955 -5,739 -5,532 -5,336 5172 -5,059 -4,395 -4.977 -5,004 5074  -86,282
1,380 1,235 1,108 990 886 793 710 635 569 509 456 408 365 327 293 10,661

-801 -770 741 713 -686 661____ -637 -614 -592 574 -562 -554 -552 -555 -563 -9,576
579 465 365 277 200 132 73 21 23 -65 106 S48 187 228 =7 1,085
27,983 30340 32919 35717 38753 42,047 45,621 40498 53706 58,271 63,224 68508 74429 80755 87,619 789459
16,942 18,382 19945 21,640 23479 25475 27,640 29990 32539 35305 38306 41,562 45004 48927 53,086 478311
14,651 17304 20212 23130 26170 20356 32,711 36,262 40,034 44054 48351 52056 567809 63217 68945 57534
30607 37,946 36063 33979  A1772 209330 26,715 23905 20875 17,583 14,046 10,186 6,002 1,467 3458 326017
10,906 9,402 8,106 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1,367 70,554
-62 -7 73 -79 -86 -93 -101 -110 -119 129 -140 152 -168 -179 194 1751

0 0 0 0 0 0 0 0 0 0 0 0 0 0 ) 0

7 7 -8 -9 10 -10 -1 A2 3 4 -18 -17 -18 20 -22 -194

7 7 8 5 A0 KT Er a2 -13 14 16 A7 18 20 22 194
268 201 315 342 a7 403 437 474 515 558 606 657 713 774 840 7,566
317 344 a73 405 439 477 517 561 609 661 717 778 844 915 993 8,950
267 290 34 341 370 401 436 473 513 556 604 655 m 771 837 7,538

o 0 0 0 8 o o ¢ 0 0 0 ¢ o ) 0 0
3226 3,179 3,135 3,005 3.058 3,026 2,997 2972 2,950 2,957 3,011 3,100 3,250 3,433 3658 47,054
1,041 1,080 1,121 1,163 1,207 1,252 1,299 1,347 1,308 1,450 1,505 1,561 1,620 1,681 1,744 20469
358 353 348 343 339 336 333 230 327 328 334 345 361 381 406 5222
1,399° 1,433 1,469 1,506 1,546 1,588 7,631 1677 1,725 7778 1,839 1,906 7,881 7,062 2150 25,691
3,226 3,501 3,798 4,121 4,471 4,851 5,264 5,711 6,196 6,723 7,205 7915 8,587 9,317 10,108 91,085
) 1,130 2308 3818 5406 7,173 9,141 11,327 13752 16438 19400 22862 26314 30308 34708 204,015
-4,056 -3,828 -3612 -3,407 3211 3,023 2,843 2671 2,504 -2,344 2,189 -2,038 1,892 1,750 4,610 -40979
2,421 2,316 2227 2,153 2,083 2,045 2,009 1,983 1,967 1,960 1,961 1,969 1,985 2,007 2,086 31,130
-450 -425 -401 -a78 -356 -336 -316 -296 278" -260 243 -226 -210 -194 -179 -4,548
7,971 1,861 7826 1,775 1,738 1703 1,693 1,686 7,689 1,698 1,718 1,743 1,775 1813 1857 26,582
1,971 1,891 1,826 1,775 1,736 1,709 1,693 1,686 1,689 1,699 1,718 1743 1,775 1,813 1857 26,582
28,231 30,631 33234 36059 39124 42,450 46058 49,973 54221 58829 63830 69255 75142  B1,520 88439 797,025
20485 22227 24416 26,166 28390 30,803 33,421 36.262 30344 42688 46317 60254 54525 59,160 64,189 578,346
14,918 18,813 22925 27289 31945 36,931 12288 48062 54200 61048 68,384 76302 84924 94,206 104,489 786,894
39,607  87.946 36063 33878 31772 29330 26715 23805 20875 17,583 14,046 10,186 6,002 1,467 3458 326017
10,908 9,402 8,106° 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1367 70,554
18.1% 20.1% 225% 25.4% 28.8% 32.9% 37.8% 43.7% 50.7% 59.2% 69.4% 81.7% 96.5%  114.4%  135.9% 3T7%
26,040  -26001 25874 25549 25314  -24856  -24261  -23514 22598 21495 20,184  -18645 16853 14782 12403  -328,469
5,002 5,189 5,384 5,586 5,795 6,013 6,238 6,472 6,715 6,966 7,228 7,499 7,780 8,072 8374 88312
-2,076 2,154 -2235 -2,318 2,405 2,496 2,589 -2,686 2,787 -2,891 -3,000 3,112 -3,229 -3,350 3,476 -40,805
2,926 3,035 3,149 3,267 3,380 3517 3,649 3,786 3,928 4,075 4,228 4,386 4,551 4,721 4,889 57,507
7,650 7,937 8235 8,543 8,864 9,196 9,541 9,800 10270 10,655 11,055 11,469 14,890 12,346 12,809 150,367
67,491 70022 72647 75372 V8198 81130 84,173 87,320 090,604 94,002 97.527 101,184 104979 108915 113,000 1,326,573
11.3% 11.3% 113% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 113% 11.3%
30,006 20830 20487 2005 28525 27,878 . 27104 26,184 25102  -23839 22,373 206683  -18745 16531 14014  -360.448
7,423 7,505 7611 7,739 7,888 8,057 8,247 8,455 8,681 8,926 9,188 9,468 9765 10,078 10411 129443
2,526 2,578 2,636 2,697 2,762 2,831 2,905 2,983 -3,085 3,152 -3,243 -3,339 -3,439 3,544 3655  -45353
4,897 4,926 4,975 5,042 5,126 5,226 5342 5472 5617 5774 5,945 6,129 6.326 8,535 6,756 84,089
78396 79424 80753 62,380 84223 86325 88,651 91,180 93933 96,871 100,001 103,217 106817 110,500 114,366 1,397,127
9,621 9,828 10,060 10,318 10,600 10,905 11,234 11,585 11,959 12,355 12,772 13212 13674 14,159 14,666 176,949
12.3% 12.4% 125% 12.5% 12.6% 12.6% 12.7% 12.7% 127% 12.8% 12.8% 12.8% 12.8% 12.8% 12.8% 12.7%
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Alternative li: 2% @355 given from August 10, 1997
All figures are in $000s

Surplus is amortized over 15 years

MTA Pension Flan
Non-Contract

(Surplus)/Deficit

Normal Cost

{Surplus)/Deficit Amortization

Net Expense
Pre 93 AL - actives
1993 to 1997 AL - actives
post 97 AL - actives
Inactive AAL

Payroll

Teamsters
(Surplus)/Deficit
Normat Cost
{Surplus)/Deficit Amortization
Net Expense
Pre 93 AL
1993 to 1997 AL
post 97 AL

Payroll

PERS 2%@55
{Surplus)/Deficit
Normal Cost
{Surplus)/Deficit Amortization
Net Expense
1993 to 1997 AL
post 67 AL

Total MTA Pension Plan
(Surplus)/Deficit
Normal Cost - MTA
{Surplus)/Deficit Amortization
Net Expense
Expected contribution

Pre 93 AL

1993 to 1997 AL

post 97 AL

Inactive AAL
Payroll

PERS
Total PERS Pension Plan
{Surplus)/Deficit
Normal Cost
{Surplus}Deficit Amortization
Net Expense

Expected contribution {incl 401k, pick up}

Payroll

Tolal of PERS and MTA Pension Plans
(Surplus)/Deficit
Normal Cost
(Surplus)/Deficit Amortization
Net Expense
Payroll
Expected contribution

Attachment G

Fyo02 FY03 Fyo4 FY05 FY06 FYo7 FY08 FYG9 FY10 Fy11 FYy12 FY13 FY14 FY15 FY16 Total
-13,128 -12,743 -12,486 -12,348 -12,323 -12,409 -12,604 -12,905 -13,312 -13,827 -14,450 -15,183 -16,031 -16,998 -18,088 -208,832
1,380 1,235 1,106 990 886 793 710 635 569 509 456 408 365 327 293 10,661
-1,457 -i414 -1,386 -1,370 -1,368 -1,377 -1,398 -1,432 1,477 -1,535 -1,604 -1,685 -1,779 -1,887 -2,008 -23,178
=77 =179 -280 -381 -482 -584 -689 -797 -809 -1,025 -1,148 -1,277 -1.414 -1,560 -1,715 -12,516
27,963 30,340 32,919 35,717 38,753 42,047 45,621 49,498 53,706 58,271 63,224 68,598 74,429 80,755 87,619 789,459
11,122 12,067 13,003 14,206 15414 16,724 18,145 19,688 21,361 23477 25,147 27,284 29,603 32120 34,850 313,999
14,651 17,394 20212 23,130 26,170 29,356 32,711 36,262 40,034 44,054 48,351 52,955 57,899 63,217 68,945 575,341
39,807 37,946 36,063 33,979 31,772 29,330 26,715 23,905 20,875 17,683 14,046 10,186 6,002 1,467 -3,458 326,017
10,9086 9,402 8,106 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1,367 70,554
-102 -111 -120 -131 -142 -154 -167 -181 -196 -213 -231 -251 -272 =295 -320 -2,886
0 0 0 0 0 0 0 ¢ 0 o] 0 0 0 o [ 0
=11 -12 -13 -14 -16 -17 -19 -20 -22 -24 -26 -28 -30 -33 -36 -320
-1 -12 -13 -14 -16 -17 -19 -20 =22 -24 -26 -28 -30 -33 -36 -320
268 291 315 342 371 403 437 474 515 558 606 657 713 774 840 7,566
192 208 226 245 266 289 313 340 369 400 434 471 511 554 602 5421
267 290 314 341 370 401 436 473 513 556 604 655 711 771 837 7,538
0 4 o 0 o] o o [ o] 0 o 0 0 o 0 0
2,220 2,288 2,463 2741 3,118 3,592 4,162 4,827 5,588 6,446 7403 8,483 9,630 10,809 12,306 86,158
1,041 1,080 1,121 1,163 1,207 1,252 1,299 1,347 1,388 1,450 1,505 1,661 1,620 1,681 1,744 20,468
246 264 273 304 346 399 462 536 620 7156 822 939 1.069 1.211 1,366 9,562
1,288 1,334 1,394 1,467 1,553 1,651 1,761 1,883 2,018 2,166 2,326 2,501 2,689 2,891 3,109 30,031
2,220 2,409 2,614 2,836 3,077 3,338 3,622 3,930 4,264 4,627 5,020 5,447 5910 6,412 6,957 62,682
0 1,130 2,398 3,818 5,405 7173 9,141 11,327 13,7652 16,438 19,409 22,682 26,314 30,309 34,708 204,015
-11,007 -10,568 -10,143 9,737 -8,347 -8,971 -8,608 -8,259 -7.921 -7,594 -7.278 -6,971 -6,673 -6,384 -6,103  -125,560
2,421 2,316 2227 2,153 2,093 2,045 2,009 1,983 1,967 1,960 1,961 1,969 1,985 2,007 2,036 31,130
-1,222 -1,173 -1,126 -1,081 -1.037 -996 -955 -417 -879 -843 -808 =774 =741 -709 -677 -13,938
1,200 1,143 1,101 1,072 1,055 1,049 1,053 1,066 1,088 1,197 1,153 1,196 1,244 1,299 1,359 17,195
1,200 1,143 1,101 1,072 1,056 1,049 1,053 1,086 1,088 1,117 1,153 1,186 1,244 1,299 1,359 17,195
28,231 30,631 33,234 36,058 39,124 42,450 46,058 49,973 54,221 58,829 63,830 69,265 75,142 81,529 88,459 797,025
13,534 14,685 15,933 17,287 18,757 20,351 22,081 23,958 25,994 28,203 30,601 33,202 36,024 39,086 42,408 382,102
14,918 18,813 22,925 27,288 31,945 36,931 42,288 48,082 54,299 61,048 68,364 76,302 84,924 94,296 104,489 786,594
39,807 37,946 36,063 33,979 31,772 29,330 26,715 23,805 20,875 17,583 14,046 10,186 6,002 1,467 -3,458 326,017
10,806 9,402 8,106 6,988 6,025 5,194 4,478 3,861 3,328 2,869 2,474 2,133 1,839 1,585 1,367 70,554
11.0% 12.2% 13.6% 16.3% 17.5% 20.2% 23.5% 27.6% 32.7% 38.9% 46.6% 56.1% 67.7% 81.9% 99.4% 24.4%
-26,040 -26,001 -25,874 -25,849 -26314 -24,856 -24,261 -23,514 -22,598 -21,495 -20,184 -18,645 -16.853 -14,782 -12,403  -328,468
5,002 5,189 5,384 5,686 5,795 6,013 6,238 6,472 6,715 6,966 7,228 7,498 7,780 8,072 8,374 98,312
-2.076 -2,154 2,235 -2,318 -2,405 -2.486 -2,583 -2,686 -2,787 -2,891 -3.000 -3.112 -3,229 -3,350 -3.476 -40,805
2,926 3,035 3,149 3,267 3,390 3,517 3,649 3,788 3,928 4,075 4,228 4,386 4,551 4,721 4,898 57,507
7.850 7,837 8,235 8,543 8,864 9,196 9,541 9,880 10,270 10,655 11,065 11,469 11,899 12,346 12,809 150,367
67,491 70,022 72,647 76,372 78,198 81,130 84,173 87,329 90,604 94,002 97,527 101,184 104,978 108,915 113,000 1,326,573
11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% 11.3% i1.3% 11.3% 1.3%
-37.047 -36,567 -36,018 -35,386 -34,8660 -33,826 -32,869 -31,772 -30,519 -29.089 27,462 -25616 -23,526 -21,166 -18,508  -454,029
7423 7.50% 7,611 7,739 7,888 8,057 8,247 8,455 8,681 8,926 9,188 9,468 8,765 10,072 10,411 129,443
-3,298 -3,327 -3,360 -3,398 -3,443 -3,491 -3,645 -3,603 -3,666 -3,734 -3,808 -3,886 -3,970 -4,059 -4,153 -54,741
4,125 4,178 4,250 4,339 4,445 4,566 4,702 4,852 5,015 5,192 5,381 5,582 5,795 6,020 6,257 74,702
78,396 79,424 80,753 82,360 84,223 86,325 88,851 91,180 93,933 96,871 100,001 103,317 108,817 110,500 114,366 1,397,127
8,850 8,080 9,336 9,615 9,919 10,245 10,584 10,965 11,358 11,772 12,208 12,665 13,144 13,644 14,167 167,562
11.3% 11.4% 11.6% 11.7% 11.8% 11.9% 12.0% 12.0% 12.1% 12.2% 12.2% 12.3% 12.3% 12.3% 12.4% 12.0%
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ATTACHMENT H
Los Angeles County Metropolitan Transit Authority
Non-Contiract Employees Retirement Income Plan
Qld Plan Service Retirement Allowance Table

Age at Retirement

Years of 65 or
Service 50 60 63 64 older
3.0% 6.7% 8.3% 8.9% 9.4%
6 3.6% 8.1% 10.0% 10.7% 11.3%
7 4.2% 9.4% 11.7% 12.4% 13.2%
8 4.8% 10.8% 13.3% 14.2% 15.1%
9 5.4% 12.1% 15.0% 16.0% 17.0%
10 6.0% 13.5% 16.7% 17.8% 18.9%
1" 6.6% 14.8% 18.3% 19.5% 20.8%
12 7.2% 16.2% 20.0% 21.3% 22.7%
13 7.8% 17.5% 21.7% 23.1% 24.6%
14 8.4% 18.9% 23.3% 24.9% 26.5%
15 9.1% 20.2% 25.0% 26.7% 28.4%
16 9.7% 21.5% 26.7% 28.4% 30.3%
i7 10.3% 22.9% 28.3% 30.2% 32.2%
18 10.9% 24.2% 30.0% 32.0% 34.1%
19 11.5% 25.6% 31.7% 33.8% 36.0%
20 12.2% 26.9% 33.3% 35.5% 37.9%
21 12.8% 28.3% 35.0% 37.3% 39.7%
22 13.4% 29.6% 36.7% 39.1% 41.6%
23 14.1% 31.0% 38.3% 40.9% 43.5%
24 14.7% 32.2% 40.4% 42.6% 45.4%
25 15.3% 33.7% 41.7% 44.4% 47.3%
28 15.9% 35.0% 43.3% 46.2% 49.2%
27 16.6% 36.4% 45.0% 48.0% 51.1%
28 17.3% 46.7% 49.8% 53.0%
29 17.9% 48.3% 51.5% 54.9%
S50.0% 50.0% 53.3% 56.8%
5 51.7% 551%  58.7%
53.3% 56.9% 60.6%
55.0% 58.6% 62.5%
56.7% 60.4% 64.4%
58.3% 62.2% 66.2%
60.0% 63.9% 68.1%
61.7% 85.7% 70.0%
63.3% 687.5% 71.9%
65.0% 69.3% 73.8%
66.7% 71.0% 75.6%
68.3% 72.8% 77.5%
70.0% 74.6% 79.4%
71.7% 76.4% 81.3%
73.3% 78.1% 83.2%
75.0% 79.9% 85.1%




ATTACHMENT |

Los Angeles County Metropolitan Transit Authority
Non-Contract Employees Retirement Income Plan
New Plan Service Retirement Allowance Table

Age at Retirement

Years of 65 or
Service 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 older
5 3.2% 3.5% 3.9% 4.2% 4.6% 51% 5.5% 5.9% 6.4% 6.8% 7.2% 7.8% 8.3% 9.0% 9.6% 10.2%
6 3.9% 4.3% 4.7% 5.1% 5.6% 6.2% 6.6% 71% 7.7% 8.1% 8.7% 9.3% 10.0% 10.8% 11.6% 12.2%
7 4.5% 4.9% 5.4% 5.8% 86.5% 71% 7.7% 8.3% 8.9% 9.5% 10.2% 10.9% 11.7% 12.6% 13.4% 14.3%
8 5.2% 5.7% 6.2% 6.8% 7.5% 8.2% 8.7% 9.5% 10.2% 10.9% 11.7% 12.4% 13.4% 14.4% 15.3% 16.3%
9 5.8% 6.3% 7.0% 7.6% 8.4% 9.2% 9.9% 10.7% 11.4% 12.2% 13.1% 13.9% 15.0% 16.2% 17.3% 18.4%
10 6.5% 71% 7.8% 8.5% 9.4% 10.3% 11.0% 11.9% 12.7% 13.6% 14.6% 15.6% 16.7% 18.0% 19.2% 20.4%
11 71% 7.7% 8.5% 9.3% 10.2% 11.2% 12.1% 13.1% 13.9% 14.9% 16.0% 17.2% 18.5% 19.8% 21.1% 22.5%
12 7.8% 8.5% 9.3% 10.2% 11.2% 12.3% 13.3% 14.3% 15.2% 16.3% 17.5% 18.7% 20.1% 21.6% 23.0% 24.5%
13 8.4% 9.2% 10.1% 11.1% 12.2% 13.4% 14.4% 15.4% 16.5% 17.6% 18.9% 20.3% 21.8% 23.4% 24.9% 26.6%
14 9.1% 10.0% 11.0% 12.0% 13.2% 14.5% 15.6% 16.6% 17.8% 19.0% 20.4% 21.8% 23.4% 25.2% 26.9% 28.6%
15 9.8% 10.8% 11.8% 12.9% 14.2% 15.6% 16.6% 17.8% 19.0% 20.4% 21.8% 23.4% 25.2% 27.0% 28.8% 30.7%
16 10.5% 11.5% 12.5% 13.8% 15.1% 16.6% 17.7% 19.0% 20.3% 21.7% 23.2% 24.9% 26.8% 28.8% 30.7% 32.7%
17 11.2% 12.2% 13.4% 14.7% 16.1% 17.7% 18.9% 20.2% 21.6% 23.1% 24.7% 26.5% 28.5% 30.6% 32.6% 34.8%
18 11.8% 12.9% 14.1% 15.5% 17.0% 18.7% 20.0% 21.4% 22.9% 24.4% 26.1% 28.1% 30.1% 32.4% 34.6% 36.8%
19 12.5% 13.7% 15.0% 16.4% 18.0% 19.8% 21.2% 22.6% 24.1% 25.8% 27.6% 29.6% 31.9% 34.2% 36.5% 38.9%
20 13.1% 14.3% 15.7% 17.2% 18.9% 20.8% 22.2% 23.8% 25.4% 27.2% 29.1% 31.2% 33.5% 36.0% 38.3% 40.9%
21 13.8% 15.1% 16.6% 18.2% 19.9% 21.9% 23.3% 24.9% 26.7% 28.5% 30.6% 32.7% 35.2% 37.8% 40.3% 42.9%
22 14.5% 15.9% 17.4% 19.1% 20.9% 23.0% 24.5% 26.1% 28.0% 28.9% 32.0% 34.3% 36.8% 39.6% 42.2% 44.9%
23 15.2% 16.6% 18.2% 20.0% 21.9% 24.1% 25.6% 27.3% 29.2% 31.2% 33.5% 35.9% 38.6% 41.4% 44.2% 47.0%
24 15.9% 17.4% 19.0% 20.9% 22.9% 25.2% 26.8% 28.5% 30.5% 32.6% 34.8% 37.4% 40.2% 43.2% 46.0% 49.0%
25 16.5% 18.1% 19.8% 21.7% 23.8% 26.2% 27.9% 29.7% 31.8% 33.9% 36.4% 39.0% 41.9% 45.0% 48.0% 51.1%
26 17.2% 18.8% 20.6% 22.6% 24.8% 27.3% 29.1% 30.9% 33.0% 35.3% 37.8% 40.5% 43.5% 46.8% 49.9% 53.1%
27 17.9% 19.6% 21.5% 23.5% 25.8% 28.4% 30.1% 32.1% 34.2% 36.7% 39.3% 42.1% 45.3% 48.6% 51.8% 55.2%
28 18.7% 20.4% 22.4% 24.5% 26.9% 29.6% 31.3% 33.4% 35.5% 38.0% 40.7% 43.6% 46.9% 50.4% 53.8% 57.2%
29 19.3% 21.2% 23.2% 25.4% 27.9% 30.7% 32.4% 34.6% 36.8% 39.4% 42.2% 45.3% 48.6% 52.2% 55.6% 59.3%
30 20.0% 21.9% 24.0% 26.4% 28.9% 31.8% 33.6% 35.7% 38.1% 40.7% 43.6% 46.8% 50.2% 54.0% 57.6% 61.3%
31 20.7% 22.6% 24.8% 27.2% 29.8% 32.8% 34.7% 36.9% 39.4% 42.1% 45.0% 48.4% 51.9% 55.8% 59.5% 63.4%
32 21.4% 23.4% 25.6% 28.1% 30.8% 33.9% 35.9% 38.1% 40.6% 43.4% 46.5% 49.9% 53.6% 57.6% 61.5% 65.4%
33 24.1% 26.5% 29.0% 31.8% 35.0% 37.0% 39.4% 41.9% 44.8% 48.0% 51.4% 55.3% 59.4% 63.3% 67.5%
34 27.3% 29.9% 32.8% 36.1% 38.2% 40.6% 43.2% 46.2% 49.5% 53.0% 56.9% 61.2% 65.2% 69.6%
35 30.9% 33.9% 37.3% 39.4% 42.8% 44.5% 47.5% 50.9% 54.5% 58.6% 63.0% 67.2% 71.5%
36 34.8% 38.3% 40.5% 43.0% 45.7% 48.9% 52.4% 56.2% 60.3% 64.8% 69.0% 73.5%
37 39.4% 41.7% 44.2% 47.0% 50.2% 53.8% 57.7% 62.0% 66.6% 71.0% 75.6%
38 42.8% 45.4% 48.3% 51.6% 55.3% 59.3% 63.6% 68.4% 72.9% 77.7%
39 46.5% 49.6% 53.0% 56.7% 60.8% 65.3% 70.2% 74.8% 79.7%
40 50.8% 54.3% 58.2% 62.4% 67.0% 72.0% 76.7% 81.6%
41 55.7% 59.6% 63.9% 68.7% 73.8% 78.6% 83.7%
42 61.1% 65.4% 70.3% 75.6% 80.6% 85.8%
43 67.1% 72.0% 77.4% 82.5% 87.8%
44 73.7% 79.2% 84.3% 89.9%
45 81.0% 86.3% 91.9%

13




ATTACHMENT J

Local Miscellaneous Niembers
- 2% at 60 Formula

Exact Age and Percentage of Final Compensation

Age 50 51 52 53 54 55 56 57 58 59 60 61 61 63+

Benefit
Factor 1092 1.156 1224 1296 1376 1460 1557 1650 1.758 1.874 2000 2.134 2272 2418

Years of Service

6 6.55% 694%ﬁ 7}34% 778% 8. 26% 8.76% 9.31% 9.90% 10.55% 11.24% 12.00% 12.80% 13.63% 14. 51%
7 R 5

8.74% 9. 25%' ) 12.42% 13.20% 14.06% 14.99% 16.00%

15.52% 16.50% 17.58% 18.74% 20.00%

. . i - 66.00% 70.32% 74.06% 80.00% 85.36% 90.88% 96.72%

PERS-PUB-5A to be used with PUB-5 folder

January 2001
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